 SEQ CHAPTER \h \r 1ENOA Football Officiating Evaluation Form

Official’s Name:  ________________________
Position     _________________________

Evaluator’s Name ________________________

Date Of Evaluation __________________

Game Site ______________________________

Home Team ________________________

Visiting Team ___________________________

LEVEL:   9th   Res   JV    Var     

          
Weather________________________________

Quality of game:  P   F   G   E 







(S = satisfactory, N = needs improvement)
Appearance (uniform, fitness, attitude, hustle):
_____   

Communication (w/coaches, w/other officials):
_____

Sideline control:



_____

Signals:





_____

Pre-game: 
Free Kicks: 
Running Plays:

Passing Plays:

Scrimmage kicks (punts, FGs):

General comments:
Directions:
In general, the first four items are scored S for satisfactory, or N for needs improvement. If giving an N, please 

include comments as to why.  Comments for ‘S’ scores are also nice.

Appearance:
Look for proper uniform, shirt zipped up, no flags in sight, no jewelry, no sunglasses.  Can the



official move/keep up with play?  Confident / timid / cocky / disinterested ?  Jog instead of walk?



Run instead of jog?

Communication:
Is the official keeping his sideline informed?  Eye contact with other officials? Signaling




the down, player count, number on LOS?  Strong or weak whistle?

Sideline Control: 
This is here because it’s on the NSAA eval and is a big deal.  Does the official keep the 




players and coaches back?

Signals:

Are the correct signals given at the appropriate time?  Knows when to stop clock? Stops running to  



give signal?

The remaining items are comments only.  Be honest.
Complete the form and email it back to me and I will pass it along to the official.  Also, in your email back to me 

(NOT ON THE FORM) include your opinion of the highest level you think this person could handle at this

position.

Varsity, JV,  Reserve, Freshman, Midgets, None

Feel free to comment to me any personal observations you might have. Maybe you feel he could work higher level 

at a different position.

